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DEPARTMENT  OF  LABOR 

Employment  and  Training 
Administration 

20  CFR  Parts  676  and  679 

Comprehensive  Employment  and 
Training  Act  Regulations; 

Amendments  to  Title  Vli  and  PSE  Base 
Average  Annual  Wage  Provisions 

agency:  Employment  and  Training 
Administration.  Labor. 
action:  Final  rule. 

summary:  This  document  contains  final 
regulations  for  programs  under  Title  VII 
of  the  Comprehensive  Employment  and 
Training  Act,  the  Private  ^ctor 
Initiative  Program.  The  final  rule,  among 
other  things,  deletes  the  economic 
development  initiative  bonus  setaside 
requirement  and  reinstates  the  previous 
provisions  which  require  formula 
distribution  of  95  percent  of  Title  VII 
funds  to  prime  sponsors.  Also,  the  one- 
for-one  hiring  (backfilling)  requirement 
is  waived  in  full  for  retraining  programs 
and  in  part  for  upgrading  programs 
under  Title  VII. 

EPFECTIVE  date:  November  16, 1981. 

FOR  FURTHER  INFORMATION  CONTACT: 

Mr.  less  C.  Ramaker,  Acting 
Administrator,  Office  of  Comprehensive 
Employment  Development,  Employment 
and  Training  Administration,  U.S. 
Department  of  Labor,  601  D  Street  N.W., 
Washington,  D.C.  20213;  Telephone: 

(202)  376-6254. 

SUPPLEMENTARY  INFORMATION: 

Background 

Proposed  revisions  to  the  rules 
implementing  Title  VII  of  the 
Comprehensive  Employment  and 
Training  Act  (CETA)  were  published  in 
the  Federal  Register  on  May  19, 1981  (46 
FR  27462),  for  the  purpose  of  soliciting 
public  comment.  The  Department 
received  approximately  35  written 
comments  on  the  proposed  changes. 
Following  is  a  description  of  each 
affected  section  as  it  appears  in  these 
final  regulations,  a  summary  of  the 
comments  received,  and  the 
Department's  response. 

In  the  proposed  regulations  at  §  679.3- 
2(a),  local  economic  development 
organizations  were  added  as  one  of  the 
groups  from  which  Private  Industry 
Council  (PIC)  members  must  be  drawn. 
Section  679.3-2(c)(4)  specified  that  at 
least  one  representative  of  local 
economic  development  organizations, 
such  as  those  authorized  under  the 
Public  Works  and  Economic 
Development  Act  (PWEDA)  of  1965, 
must  be  on  the  PIC.  Two  commenters 


objected  to  the  additional  requirement 
on  the  grounds  that  the  PIC  is  becondng 
too  large  and  that  the  local 
decisionmaking  powers  of  the  prime 
sponsor  would  be  reduced.  However, 

PIC  representation  fi'om  local  economic 
development  organizations  is  mandated 
by  the  December  1980  statutory 
amendment.  Therefore,  the  provisions 
remain  as  proposed. 

Section  679.^2(c)(3)  was  amended  to 
indicate  that  PIC  representatives  of 
educational  agencies  and  institutions 
should  have  expertise  in  on-site, 
industry-specific  vocational  training. 

One  commenter  asked  that  the 
Department  specify  what  constitutes 
such  expertise.  The  Department  intends, 
however,  that  prime  sponsors  make  the 
necessary  determination  locally.  Since 
no  other  comments  were  received,  the 
provision  remains  as  proposed. 

The  proposal  would  have  amended 
§  679.4  (a)  and  (b)  to  specify  thq 
percentages  of  Title  VII  funds  available 
for  formula  allocation  to  prime  sponsors 
and  for  economic  development  incentive 
bonuses,  respectively.  This  proposal 
implemented  the  December  23, 1980 
statutory  amendment  which  required  a 
ten  percent  setaside  of  the  Title  VII 
funds  for  economic  development 
incentive  bonuses.  After  publication  of 
the  proposal,  however,  the  statute  was 
amended  again  (Pub.  L.  97-35,  August 
13, 1981),  to  delete  the  economic 
development  incentive  bonus  setaside 
requirement  and  to  reinstate  the  original 
provisions  of  Section  702(b),  which 
require  formula  distribution  of  95 
percent  of  Title  Vn  funds  to  prime 
sponsors.  To  implement  this  recent 
statutory  amendment,  the  language  in 
S  679.4  (a)  and  (b)  of  the  May  20, 1980 
CETA  regulations  dealing  with  prime 
sponsor  basic  allocations  (95%)  and 
Native  American/multijurisdictional  PIC 
allocations  (5%)  has  also  been 
reinstated. 

Section  679.5(b)  was  amended  to 
specify  that  a  copy  of  the  title  VO 
Annual  Plan  Subpart  shall  be 
transmitted  to  local  economic 
development  organizations,  including 
those  authorized  under  PWEDA.  Of  the 
five  comments  received  on  this 
provision,  all  objected,  for  various 
reasons,  to  the  addition  of  another  group 
to  which  the  Subpart  must  be 
transmitted.  Accordingly,  the  final  rules 
require  that  written  notification  of  the 
Subpart's  availability  be  made  to 
appropriate  local  economic  development 
organizations,  as  is  the  case  for  pcu'ties 
listed  in  §  676.12(d). 

Section  679.6(b)(3)  was  proposed  to  be 
amended  to  specify  that  15  percent  of 
the  funds  allocated  under  Title  Vn  may 
be  used  for  upgrading  and  retraining 


persons  eligible  under  Title  II-C, 
provided  that  participating  employers  in 
sudi  programs  agree  to  hire  at  least  one 
economically  disadvantaged  person  for 
each  person  being  upgraded  or 
retrained.  This  provision  implemented 
Section  705(c)  of  the  Act.  The 
Department  received  eight  comments  on 
different  aspects  of  the  upgrading  and 
retraining  provisions.  The  majority  of 
comments  received  focused  on  the 
“backfilling”  (one-for-one  hiring) 
requirement,  particularly  in  terms  of  its 
applicability  to  retraining  programs.  In 
response  to  the  comments  concerning 
“backfilling”  for  retraining  programs,  the 
Secretary  is  waiving  the  requirement  in 
its  entirety,  pursuant  to  Section  705(c)  of 
the  Act  It  was  determined  that 
“backfilling”  is  impractical  in  the  case  of 
retraining  programs  since,  in  most 
instances,  either  the  worker  to  be 
retrained  has  already  left  the  employer 
and  the  retraining  is  being  conducted  by 
someone  else,  or  the  employer  who 
issued  the  lay-off  notice  is  reducing  its 
wmkforce  rather  than  hiring  new 
workers. 

In  response  to  the  more  limited 
number  of  comments  concerning 
“backfilling”  for  upgrading  programs, 
the  Secretary  has  waived  the 
“backfilling”  retirement  in  part  by 
substituting  a  provision  that  only  one- 
half  of  the  new  hires  at  the  entry  level 
be  economically  disadvantaged,  up  to 
the  number  of  employees  enrolled  in 
tq>grading  programs. 

The  Department  believes  this 
application  of  the  Secretary’s  waiver 
authority  under  Section  705(c) 
implements  Congressional  intent.  Thus, 
the  final  regulation  takes  into  account 
that  employers  who  are  upgrading  their 
employees  may  not  be  in  a  position  to 
hire  new  employees,  particularly  in  the 
case  of  small  employers  or  those  with 
declining  workforces.  The  regulation 
also  provides  employers  with  flexibility 
in  phasing  in  economically 
disadvantaged  workers  over  the  life  of 
the  upgrading  program,  and  requires 
“backfilling”  for  new  hires  at  the  entry 
level  only. 

To  minimize  reporting  and  paperwork 
burdens,  the  entry  level  new  hire 
provisions,  if  applicable,  are  to  be 
incorporated  into  prime  sponsor 
agreements  with  participating 
employers,  rather  than  by  modification 
of  the  Annual  or  Master  Plan  or  by 
special  reporting  to  the  regional  office. 

One  commenter  objected  to  the 
Department's  use  of  the  term 
“allocated”  instead  of  “available”  when 
describing  prime  sponsors’  Title  VII 
fimds  to  which  the  15  percent  limitation 
applies.  The  Department  notes  that  the 
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term  “available”  in  the  statute  is  a 
limitation  on  the  Department’s  use  of 
appropriated  funds  and  that  it  is 
appropriate  when  passing  down  this 
limitation  to  prime  sponsors  to  clarify 
that  the  15  percent  applies  to  the 
recipient’s  total  allocation,  which  may 
include  carry-over  fimds.  Accordingly, 
the  proposed  language  is  retained. 

One  commentater  suggested  that  the 
percentage  limitations  on  the  use  of 
Title  VII  funds  for  upgrading  and 
retraining  in  §  679.6(b)(3)  remain  at  the 
level  Hxed  in  the  May  20, 1980  CETA 
regulations.  The  proposed  regulation, 
however,  codifies  the  limitation 
mandated  by  the  December  1980 
statutory  amendment.  Therefore,  this 
provision  is  adopted  imchanged. 

The  proposal  remunbered  paragraph 
(16)  of  S  679.7(c)  as  paragraph  (17)  and 
added  a  new  paragraph  (16)  whidi 
identiHes  as  an  allowable  activity  under 
Title  VII  the  development  of  on-site, 
industry-specific  training  programs  in 
cooperation  with  State  vocational 
education  boards.  Two  comments  were 
received  on  this  section.  One  commenter 
suggested  that  additional  language  be 
added  to  require  that  any  such  training 
program  conform  to  existing  program 
guidelines  under  CETA  regulations  and 
to  restate  the  wage,  allowance  and  other 
protections  accorded  CETA  participants 
in  training  programs.  The  Department 
notes,  however,  that  the  CETA  wage 
and  allowance  provisions  and  other 
existing  program  guidelines  apply  to  all 
activities  in  S  679.7(c)  and  need  not  be 
restated  specifically  in  the  new 
paragraph  (16). 

Another  commenter  expressed 
concern  that  the  provision 'in  paragraph 
(16),  which  encourages  supplementation 
of  CETA  funds  with  other  vocational 
education  funds,  might  be  construed  as 
requiring  prime  sponsors  which  do  not 
supplement  their  CETA  funds  to  prove 
that  such  funding  linkages  were  not 
feasible.  The  Department  considers  that 
the  term  “where  feasible,”  which  is  used 
elsewhere  in  the  Act,  is  generally  i 
understood  to  encourage  reasonable 
effort  on  the  part  of  prime  sponsors,  not 
to  require  that  they  negate  the 
possibility  of  linkages.  Accordingly,  no 
changes  are  made  in  §  679.7(c)(16). 

Since  Plan  changes  are  minimal,  it  is 
anticipated  that  most  prime  sponsors,  at 
their  own  discretion,  will  submit  Annual 
Plan  Subpart  modiHcations  which 
incorporate  any  required  charges  as 
soon  as  possible  during  the  first  quarter 
of  FY 1982.  All  necessary  Plan  changes 
must  be  submitted  in  such  time  as  to  be 
effective  by  January  1, 1982. 

To  the  extent  possible,  typographical 
errors  have  been  corrected  throughout 
the  regulations. 


Accordingly.  Parts  676  and  679  of  Title 
20  of  the  Code  of  Federal  Regulations 
are  amended  as  follows: 

PART  676— GENERAL  PROVISIONS 
GOVERNING  PROGRAMS  UNDER  THE 
COMPREHENSIVE  EMPLOYMENT  AND 
TRAINING  ACT 

1.  Section  676.26-1  is  amended  by 
revising  paragraphs  (c)(l)-(3). 

§  676.26  Payments  to  participants. 


(c)  Wages  for  Public  Service 
Employment — (1)  Minimum  wage  rates. 
A  participant  in  PSE  shall  be  paid  wages 
not  less  than  the  highest  of  the  rates 
specified  in  (a)  (1)  through  (6)  (sec. 
124(b)). 

(2)  Maximum  wage  rates  payable 
with  CETA  funds,  (i)  The  wages 
(including  those  received  for  overtime 
work  and  leave  taken  during  the  period 
of  employment)  paid  to  any  PSE 
participant  firom  funds  under  the  Act 
shall  be  limited  to  a  full-time  rate  of 
$10,000  per  year  (or  the  hourly,  weekly, 
or  monthly  rate  which,  if  full-time  and 
annualized  would  equal  a  rate  of  $10,000 
per  year),  unless  the  Secretary  adjusts 
this  maximum  upward  by  the  area  wage 
adjustment  index.  In  areas  where  the 
maximum  wage  rate  for  a  fiscal  year  is 
decreased  fi-om  the  rate  for  the  previous 
fiscal  year,  participants  hired  in  the 
previous  fiscal  year  may  receive  the 
maximum  rate  from  that  previous  year 
m  the  current  fiscal  year.  For  school 
employees  whose  work  is  done  only 
during  the  school  year,  that  school  year 
shall  be  considered  a  full  year  for  wage 
rate  annualization  purposes. 

(ii)  Fringe  benefits  payable  fi^m  funds 
imder  the  Act  to  any  PSE  participants 
may  not  exceed  those  regularly  afforded 
to  similarly  employed  non-CETA 
workers,  and  shall  never  exceed  those 
afforded  to  non-CETA  workers  earning 
an  amount  equal  to  the  maximum  wage. 

(3)  Average  wage  rates  payable  with 
CETA  funds.  The  average  annual  wage 
rate  for  PSE  participants  hired  on  or 
after  April  1, 1979,  shall  not  exceed 
$8,000  as  adjusted  upward  or  downward 
by  the  Secretary  on  an  area  basis  by  the 
area  wage  adjustment  index.  In  no  case 
shall  this  wage  be  adjusted  downward 
to  a  level  that  is  less  than  10  percent 
above  the  annualized  Federal  minimum 
wage  rate. 

•  •  *  •  « 

2.  Part  679  is  added  as  follows: 


PART  679— PRIVATE  SECTOR 
INITIATIVE  PROGRAM  FOR  THE 
ECONOMICALLY  DISADVANTAGED 
UNDER  TITLE  VII  OF  THE 
COMPREHENSIVE  EMPLOYMENT  AND 
TRAINING  ACT 

679.1  Scope  and  purpose. 

679.2  Participant  eligibility. 

679.3  Private  Industry  Councils  (PICs). 

679.3- 1  Purpose. 

679.3- 2  Appointment  of  PIC  members. 

679.3- 3  Chairperson. 

679.3- 4  Organizational  position. 

679.3- 5  Staff. 

679.3- 6  Multijurisdictional  PICs. 

679.3- 7  Functions  of  the  PIC. 

679.3- 8  Accountability. 

679.3- 9  Conflict  of  interest. 

679.4  Allocation  of  funds. 

679.5  Annual  plan  subpart. 

679.6  Administrative  standards  and 
procedures. 

679.7  Allowable  activities. 

Authority.  Sec.  126  of  the  Comprehensive 
Employment  and  Training  Act  (29  U.S.C.  801 
et  seq..  Pub.  L  95-524, 92  Stat  1907],  unless 
otherwise  noted. 

S  679.1  Scope  and  purpose. 

'This  Part  contains  the  regulations  for 
activities  under  Title  VII  of  the  Act, 
known  as  the  Private  Sector  Initiative 
Program. 

(a)  Title  VII  of  the  Act  is  a 
demonstration  Title.  It  authorizes  a 
variety  of  approaches  to  increase  the 
involvement  of  the  business  community 
in  employment  and  training  activities 
under  the  Act. 

(b)  Title  Vn  is  designed  to  increase 
private  sector  employment  and  training 
opportunities  for  persons  eligible  under 
this  Part. 

(c)  As  a  primary  vehicle  to  assist 
prime  sponsors  in  meeting  these  goals. 
Title  VII  provides  for  the  establishment 
of  Private  Industry  Councils  (PIC’s) 
which  are  to  participate  jointly  wi  A  the 
prime  sponsor  in  the  local  development 
and  implementation  of  programs  under  . 
this  Part,  and  to  consult  with  the  prime 
sponsor  on  other  employment  and 
training  activities.  Title  VII  encourages 
the  formulation  of  a  local  partnership 
between  the  private  sector  and  the 
prime  sponsor  in  order  to  meet  its 
purposes. 

(d)  The  ultimate  goal  of  Title  VII  is  to 
increase  private  sector  employment  and 
training  opportunities  under  all  Titles  of 
the  Act,  commensurate  with  reduced 
emphasis  on  public  and  private 
nonprofit  subsidized  employment. 

(e)  An  important  thrust  of  the  Act  is  to 
provide  for  maximum  feasible 
coordination  of  programs  under  the  Act 
with  related  functions  supported  by  the 
Department  and  by  other  Federal,  State 
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and  local  agencies.  Accordingly,  PIC's 
formed  by  prime  sponsors  to  assist  in 
Title  VII  implementation  are  encouraged 
to  work  with  Job  Service  Employer  * 
Committees  (JSEC’s),  the  Bureau  of 
Apprenticeship  and  Training,  and  State 
Apprenticeship  Councils,  as  well  as  the 
Economic  Development  Administration, 
Small  Business  Administration, 
Community  Services  Administration, 
and  U.S.  Department  of  Housing  and 
Urban  Development  among  others,  in 
order  to  increase  the  effectiveness  of 
programs  under  this  Part  and  under  the 
Act  in  securing  employment  for 
economically  disadvantaged  persons 
(sec.  701). 

(f)  This  Part,  in  conjunction  with  Parts 
675  through  677,  Subpart  C,  comprise  the 
regulations  for  Title  VII  of  the  Act 

§  679.2  Participant  eligibility. 

Eligibility  requirements  applicable  to 
this  Part  may  be  found  in  §  675.5-7. 

§  679.3  Private  Industry  Councils  (PIC’s). 

§  679.3-1  Purpose. 

(a)  To  receive  financial  assistance 
under  this  Part,  each  prime  sponsor  shall 
establish  a  Private  Industry  Council 
(PIC).  Its  purpose  shall  be  to  increase 
the  involvement  of  the  business 
community,  including  small  business, 
minority  business  enterprises,  and  labor 
organizations  in  employment  and 
training  activities  under  the  Act,  and  to 
increase  private  sector  employment 
opportunities  for  economically 
disadvantaged  persons  [secs.  701  and 
704(a)(1)). 

(b)  Given  the  diversity  of  local 
circumstances  and  the  differing 
environments  in  which  PIC’s  will 
operate,  the  structure,  level  of  activity, 
and  composition  of  PIC’s  may  vary 
considerably  from  one  prime  sponsor 
jurisidiction  to  another. 

(c)  C^nerally,  meetings  of  the  PIC 
shall  be  open  and  accessible  to  the 
general  public,  and  minutes  shall  be 
maintained. 

§  679.3-2  Appointment  of  PIC  members. 

Each  prime  sponsor  shall  appointlhe 
members  of  the  PIC  (sec.  704). 

(a)  General  (1)  A  majority  of  the  PIC 
membership  shall  be  representatives  of 
industry  and  business  (including  small 
business  and  minority  bu^ess 
enterprises).  The  PIC  shall  also  include 
members  representing  organized  labor, 
community-based  organizations, 
educational  agencies  and  institutions, 
and  local  economic  development 
organizations. 

(2)  Existing  local  councils  or 
committees  may  be  designated  or 
adapted  to  serve  as  the  PIC  (sec.  704(a]). 


(3)  The  prime  sponsor  shall  make 
ultimate  decisions  regarding  the 
membership  of  the  PIC  after  soliciting 
and  consideringJhe  recommendations  of 
the  business  and  industrial  community. 
Additionally,  the  prime  sponsor  should 
consult  with  labor  organizations, 
commimity-based  organizations, 
educational  agencies  and  institutions, 
the  appropriate  apprenticeship  agency, 
the  State  employment  security  agency 
(SESA),  and  women’s  organizations, 
existing  councils  and  committees,  and 
other  organizations  expressing  an 
interest  in  the  Title  VII  program  (sec. 
704(a)).^ 

(4)  In  prime  sponsor  jurisdictions  in 
which  a  National  Alliance  of  Business 
(NAB)  metro  organization  exists,  it 
should  be  given  consideration  in  the 
establishment  of  the  PIC 

(5)  Nothing  in  this  section  is  meant  to 
give  a  presumptive  role  to  any  particular 
organization  in  the  establishinent  of  the 
PIC  (sec.  704(d)). 

(b)  Business  and  industry  members. 

(1)  Ihe  prime  sponsor  shall  make  every 
effort  to  recruit  business  and  industry 
members  for  the  PIC  who  will  be 
representative  of  the  private  for  profit 
employment  community  in  terms  of  the 
types  of  business  represented,  such  as 
small  businesses,  minority-owned 
businesses,  businesses  owned  by 
women  and  others  reflective  of  the 
commercial  and  industrial  makeup  of 
the  area  (sec.  704(a)(1)). 

(2)  Where  possible,  at  least  half  of  the 
industry  and  business  representatives 
shall  be  representatives  from  small 
business.  For  purposes  of  this 
requirement,  “small  business’’  means 
any  private  for  profit  enterprise 
employing  five  hundred  or  fewer 
employees  (sec.  704(a)  (1)  and  (2)). 

(3)  Minority  business  enterprises  shall 
be  represented  on  the  PIC  at  least 
consistent  with  their  representation  in 
the  business  community  (sec.  704(a)(1)). 

(4)  Prime  sponsors  may  consider 
either  the  residence  of  the  prospective 
PIC  member  or  the  location  of  the 
business  or  organization  with  which  that 
person  is  associated  in  considering 
appointments  to  the  PIC. 

(c)  Other  required  members.  At  least 
one  representative  of  each  of  the 
following  shall  be  included  among  the 
PIC  membership: 

(1)  Organized  labor.  In  appointing 
members  from  organized  labor,  the 
prime  sponsor  should  consult  State  or 
central  labor  bodies,  building  and 
construction  trades  councils,  the  Human 
Resources  Development  Institute 
(HRDI),  appropriate  apprenticeship 
agencies,  and  unions  representing  major 
occupations  in  the  area. 


(2)  Community-based  organizations 
that  have  demonstrated  to  the  prime 
sponsor  a  record  of  effectiveness  in  their 
relationships  with  the  business 
community. 

(3)  Educational  agencies  and 
institutions  (particularly  those  with 
expertise  with  on-site,  industry-specific 
vocational  education]  that  have 
demonstrated  to  the  prime  sponsor  a 
record  of  effectiveness  in  providing 
education  or  vocational  training 
oriented  toward  the  needs  of  the 
business  communityr 

(4)  Local  economic  development 
orgapjzations  such  as  those  authorized 
under  the  Public  Works  and  Economic 
Development  Act  of  1965. 

(d)  Other  members.  Prime  sponsors 
may  also  appoint  to  the  PIC  other 
members,  such  as  representatives  of 
persons  eligible  to  participate  in 
activities  under  this  Part  and 
representatives  of  organizations  having 
unique  relationships  to  both  the  CETA 
system  and  the  private  sector,  such  as 
SESA’s  and  appropriate  apprenticeship 
agencies  (stfc.  704(a)(1)). 

§  679.^-3  Chairperson. 

(a)  A  chairperson  pro  tern  from  the 
business  and  industrial  community 
should  be  appoiiued  by  the  prime 
sponsor  to  assist  in  identifying  potential 
members  and  in  establishment  of  the 
PIC. 

(b)  Once  established,  the  PIC  shall 
have  a  permanent  chairperson  selected 
by  the  members  of  the  PIC,  who  should 
be  a  representative  of  business  and 
industry. 

§  679.3-4  Organizational  position. 

(a)  The  organizational  position 
occupied  by  the  PIC  within  the  overall 
employment  and  training  delivery 
system  shall  be  determined  by  the  prime 
sponsor  in  consultation  with  Ae  PIC. 
Such  position  and  relationship  shall  be 
designed  to  enable  the  PIC  to  carry  out 
its  responsibilities. 

(b)  ’To  carry  out  its  duties,  the  PIC 
should  appoint  subcommittees  to  deal 
with  particular  areas  of  concern  and 
secure,  either  through  its  staff  or  other 
means,  the  expertise  of  persons  in  the 
private  sector  having  knowledge  of 
business  practices  and  policies  (sec. 
704(c)). 

(c)  PIC  relationship  to  the  prime 
sponsor’s  planning  council. 

(1)  The  activities  of  the  PIC  shall  be 
coordinated  by  the  prime  sponsor  with 
those  of  the  prime  sponsor’s  planning 
council,  and  area  plcuming  bodies  in  the 
case  of  State  prime  sponsors.  The 
planning  council  shall  be  consulted  in 
the  development  of  the  Title  VU 
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program,  and  shall  be  afforded  the 
opportunity  to  review  and  comment  on 
the  Title  VII  Annual  Plan  subpart  (sec. 
703(b)(4)). 

(2)  For  purposes  of  Title  VII,  the  PIC 
shall  not  be  subordinate  in  its  authority 
to  the  prime  sponsor’s  planning  council. 

(3)  The  PIC  chairperson  (or  designee) 
shall,  at  a  minimum,  serve  as  an  ex 
officio,  nonvoting  member  of  the  prime 
sponsor's  planning  council,  and  the 
chairperson  (or  designee)  of  the  prime 
sponsor's  planning  council  shall,  at  a 
minimum,  serve  as  an  ex  officio, 
nonvoting  member  of  the  PIC.  However, 
the  prime  sponsor  may  assign  either 
chairperson  the  status  of  a  full  voting 
member  on  the  respective  councils  (sec. 
704(b)). 

(d)  Due  to  the  unique  nature  of 
Balance-of-State  organizational 
structures,  such  prime  sponsors  are 
authorized  to  develop  alternate 
measures  regarding  die  organization  and 
structure  of  PIC's  such  as  PIC’s  covering 
sub-State  planning  areas,  a  single  PIC 
for  the  entire  prime  sponsor  jurisdiction 
with  a  decentralized  staffi  and  other 
special  arrangements. 

§679.3-S  Staff. 

The  PIC  shall  be  appropriately  staffed, 
commensurate  with  its  responsibilities. 
The  staffing  composition  of  the  PIC  shall 
be  determined  tlnough  mutual 
agreement  between  the  PIC  and  the 
prime  sponsor. 

(a)  When  the  PIC  is  a  subgrantee  or 
contractor  of  the  prime  sponsor,  staff 
shall  be  hired  in  a  manner  consistent 
with  that  status  and  with  the  terms  of 
the  PIC’s  subgrant  or  contract  with  the 
prime  sponsor. 

(b)  If  the  PIC  is  other  than  a 
subgrantee  or  contractor,  it  shall  be 
consulted  by  the  prime  sponsor  on  the 
matter  of  its  staffing.  To  the  extent 
possible,  consistent  with  applicable 
personnel  rules,  the  PIC  should  be  party 
to  decisions  on  staff  selection  or  hiring. 

§679.3-6  Muitijurisdietional  PIC’S. 

A  PIC  may  be  established  to  cover 
more  than  one  prime  sponsor  area, 
pursuant  to  arrangements  and  written 
agreements  between  the  prime  sponsors 
and  the  PIC. 

(a)  A  PIC  may  be  established  to  cover 
a  muitijurisdietional  area  with  the 
affected  prime  sponsors  submitting  and 
reporting  upon  separate  Title  VII  Annual 
Plan  subparts. 

(b)  The  above  approach  does  not 
preclude  other  arrangements.  Prime 
sponsors  may  propose  alternatives  as 
part  of  their  Title  VII  Annual  Plan 
subpart.  The  RA  may  approve  such 
arrangements  after  considering  the 
desirability  of  the  proposed 


arrangements  in  view  of  the  purposes  of 
Title  VII  and  after  reviewing  their 
feasibility  in  terms  of  reporting  and 
otherwise  meeting  Comprehensive 
Employment  and  Training  Plan 
requirements  of  §  676.9,  §  676.10  and 
§  676.11. 

(c)  Financial  incentives  shall  be 
provided  to  prime  sponsors  establishing 
muitijurisdietional  PIC’s  that  meet 
criteria  discussed  in  §  679.4(b)(2)  (secs. 
702(b)  and  704(a)(1)). 

§  679.3-7  Functions  of  the  PIC. 

The  prime  sponsor  and  the  Private 
Indust^  Council  shall  determine  those 
functions  that  the  PIC  will  perform, 
based  upon  local  conditions,  the 
interests  of  the  private  sector,  and  the 
needs  of  the  community.  Those 
functions  include  the  following,  among 
others: 

fa)  General.  (1)  The  PIC  shall  serve  as 
an  intermediary  to  assist  the  local 
employment  and  training  structure  to 
become  more  responsive  to  the  business 
community. 

(2)  The  PIC  shall  serve  as  the  business 
and  industry  contact  point  in  the  local 
employment  and  training  system,  to 
present  the  private  sector’s  view  and 
recommendations  for  making  programs 
more  responsive  to  local  emplo3nnent 
needs. 

(3)  The  PIC  shall  advise  and  provide 
direction  to  the  local  employment  and 
training  system  on  ways  to  increase 
private  sector  job  placements  for 
persons  eligible  under  this  Part  (secs. 

701  and  704(c)). 

(b)  Planning  and  coordination.  (1)  The 
PIC  shall,  in  conjunction  with  the  prime 
sponsor,  design  and  develop  the  litle 
Vn  program  and  subpart  to  the  prime 
sponsor’s  Annual  Plan  (sec.  703(b)). 

(2)  In  designing  the  plan,  and  on  a 
continuing  basis,  the  PIC  shall  analyze 
private  sector  job  opportunities, 
including  estimates  by  occupation, 
industry,  and  location.  The  analysis 
should  survey  employment  demands  in 
the  private  sector  and  training 
possibilities,  such  as  apprenticeship,  in 
order  to  develop  projections  of  short  and 
long  range  labor  needs,  and  to  refine 
employment  and  training  programing  so 
that  it  becomes  increasin^y  responsive 
to  private  sector  labor  needs.  In 
undertaking  such  analysis,  the  PIC 
should  assess  and  utilize  information 
contained  in  economic  development 
plans  for  the  area  and  currently 
available  labor  market  information  from 
sources  already  in  place,  such  as  the 
SESA  and  appropriate  apprenticeship 
agencies  (sec.  703(b)(3)). 

(3)  The  PIC  should,  ih  conjunction 
with  the  prime  sponsor,  develop  specific 


private  sector  employment  and  training 
projects. 

(4)  The  PIC  should,  in  conjunction 
with  the  prime  sponsor,  develop  criteria 
for  the  tj^es  of  occupations  to  be 
selected  for  the  expenditure  of  training 
funds. 

(5)  The  PIC  should,  in  conjunction 
with  the  prime  sponsor,  develop 
standards  and  specifications  for  training 
in  particular  occupations. 

(6)  In  designing  the  plan,  the  PIC  and 
prime  sponsor  should,  to  the  extent 
possible,  ensure  that  the  plan  is 
consistent  with  plans,  funding 
applications  and  grants  for  programs 
related  to  private  sector  employment 
and  training  which  are  funded  by  other 
Federal  agencies.  For  planning  purposes 
and  to  coordinate  with  activities  under 
other  Federal  programs,  the  PIC  and 
prime  sponsor  should  where  possible 
review  and  comment  on  such  plans  and 
fimding  apidications,  especially 
regarding  ways  in  which  they  affect 
employment  and  training,  including 
apprenticeship,  in  the  private  sector 
(including  those  of  the  Economic 
Development  Administration, 
Department  of  Housing  and  Urban 
Development,  Small  Business 
Administration  and  Community  Services 
Administration)  (secs.  103(a)(20).  704(c) 
and  705(a)(4)). 

(7)  The  nC  should  consult  with  the 
prime  sponsor  and  its  planning  council 
during  the  development  of,  and  shall 
have  the  opportunity  to  review  and 
comment  on,  other  Annual  Plan  subparts 
imder  the  Act  (sec.  704(c)). 

(8)  In  undertaking  activities  under  this 
Part,  the  requirements  of  §  676.24, 

“Labor  organization  consultation  and/or 
concurrence”,  shall  be  observed. 

(c)  Operational  functions.  (1)  The  PIC 
should  actively  solicit  public  and  private 
support  for  and  participation  in  the 
Private  Sector  Initiative  Program  and 
other  programs  and  activities  designed 
to  increase  private  sector  employment 
and  training  opportunities  for  persons 
who  are  economically  disadvantaged. 

(2)  The  prime  sponsor  may  involve  the 
PIC  thrbu^  arrangements  and  written 
agreements  so  that  the  PIC  can  carry  out 
its  responsibilities.  In  particular,  the  PIC 
should  be  involved  with  the  SESA,  Job 
Service  Employer  Committees  QSECs), 
local  WIN  sponsors  and  other  private 
sector  intermediaries  in  marketing  and 
disseminating  information  on  the 
Targeted  Jobs  Tax  Credit,  created  by  the 
Revenue  Act  of  1978  (Pub.  L  95-600), 
and  the  WIN  Tax  Credit, 

(3)  The  prime  sponsor  and  the  PIC 
may  decide  that  ffie  PIC  will  administer 
and  directly  operate  local  private  sector 
employment  and  training  programs. 
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Such  an  operational  function  could 
involve  directly  marketing  on-the-job 
and  other  training  agreements  with 
private  employers,  developing  training 
programs,  entering  into  contracts  with 
private  firms,  community-based 
organizations,  educational  agencies  and 
institutions  and  SESA’s  and  other 
related  activities.  Consistent  with  State 
and  local  law,  PIC’s  may  incorporate  for 
these  purposes. 

(4)  Organizations  represented  on  the 
PIC  may  be  directly  involved  in  the 
operation  of  employment  and  training 
programs  funded  imder  this  Part, 
consistent  with  the  conflict  of  interest 
provisions  of  §  679.3-9. 

(5)  In  accordance  with  §  676.38(b],  the 
PIC  may  participate  with  the  prime 
sponsor  in  developing  criteria  for  the 
selection  of  any  nongovernmental 
organization,  association,  firm  or  other 
entity  for  the  conduct  of  programs  or 
activities  under  this  Part  (secs.  121(o) 
and  704(c)). 

(d)  Review  and  Assessment.  (1)  The 
PIC  shall  participate  with  the  prime 
sponsor  in  overseeing  activities  under 
this  Part.  Programs  under  this  Part  are 
subject  to  the  prime  sponsor’s 
monitoring  responsibilities  (sec.  704(c)). 

(2)  The  PIC  may,  in  consultation  with 
the  prime  sponsor,  identify  the  factors  to 
be  addressed  in  an  assessment  of  the 
effectiveness  of  activities  under  this 
Part. 

(3)  In  consultation  with  existing 
groups,  such  as  Job  Service  Employer 
Committees  (JSEC’s)  and  prime 
sponsor’s  planning  and  youth  councils, 
the  PIC  may  examine  the  performance  of 
the  local  CETA  and  SESA  delivery 
system  to  determine  how  to  better  meet 
the  needs  of  business  and  industry  and 
increase  private  sector  employment 
opportunities  for  the  economically 
disadvantaged,  and  advise  the  prime 
sponsor  and  the  SESA  of  its 
observations  and  recommendations 
(sec.  704(c)). 

(e)  Nothing  in  this  section  is  intended 
to  limit  the  functions  of  the  PIC,  with 
respect  to  assisting  the  prime  sponsor  to 
improve  the  responsiveness  of 
employment  and  training  programs  to 
employment  opportunities  in  the  private 
sector.  The  business  community  should 
be  involved  in  determining  the  functions 
of  the  PIC  so  that  these  will  be 
responsive  to  the  needs  and  interests  of 
business  and  industry. 

S  679.3-8  Accountability. 

The  Department  holds  the  prime 
sponsor  accountable  for  activities 
conducted  and  funds  expended  under 
this  Part. 

(a)  The  PIC,  in  working  with  the  prime 
sponsor  to  develop  activities  under  this 


Part,  must  recognize  the  prime  sponsor’s 
ultimate  liability  for  all  of  the  PIC’s 
activities.  The  PIC  and  the  prime 
sponsor  are  thus  both  responsible  for 
program  performance,  and  the 
Department  in  assessing  the  Title  VII 
program  will  take  both  the  prime 
sponsor’s  and  the  PIC’s  performance  of 
functions  into  account 

(b)  Where  the  PIC  is  a  contractor  or 
subgrantee  of  the  prime  sponsor,  it  is 
financially  liable  to  the  prime  sponsor 
for  funds  received. 

§  679.3-9  Conflict  of  interest 

(a)  Except  for  voting  on  the  Title  VII 
Aimual  Plan  Subpart  no  member  of  the 
PIC  may  cast  a  vote  on  any  matter 
which  has  a  direct  bearing  on  services 
to  be  provided  by  that  member  or  by 
any  organization  which  such  member 
directly  represents  on  any  matter  which 
would  financially  benefit  such  member 
or  any  organization  such  member 
represents. 

(b)  Contracts  in  excess  of  $10,000 
between  the  PIC  and  any  private 
organization  with  which  a  PIC  member 
is  associated  as  an  officer,  member  or 
employee  shall  be  subject  to  the  final 
written  approval  of  the  prime  sponsor, 
prior  to  execution  of  the  contract  or 
subgrant. 

(c)  In  addition,  the  provisions  of 
§  676.62  (b)  and  (c)  apply. 

9  679.4  Allocation  of  funds. 

(a)  Prime  sponsor  basic  allocations. 
Ninety-five  percent  of  funds  available 
under  Title  VII  of  the  Act  shall  be 
allocated  to  prime  sponsors  as  provided 
in  section  202(a)  of  the  Act  except  that: 

(1)  In  order  to  ensure  that  every  prime 
sponsor  receives  an  allocation  of 
sufficient  size  to  mount  a  viable 
program,  a  minimum  allocation  level 
may  be  established;  and 

(2)  In  the  case  of  Guam,  the  Virgin 
Islands,  American  Samoa,  the  Trust 
Territory  of  the  Pacific  Islands,  and 
Northern  Marianas,  these  shall  be 
allocated  the  same  percentage  of  Title 
VII  funds  as  the  percentage  of  Title  II 
Parts  A.  B  and  C  fimds  allocated  to 
them. 

(b)  Other  allocations.  The  remaining 
five  percent  of  the  funds  shall  be 
allocated  in  the  following  manner 

(1)  Assistance  to  Native  American 
entities.  Ho  less  than  two  percent  of  the 
total  funds  available  imder  Title  VII  of 
the  Act  will  be  used  to  support  Title  VII 
programs  for  Native  American  entities 
described  in  sections  302(c)(1)  (A)  and 
(B)  of  the  Act. 

(2)  Assistance  to  prime  sponsors  who 
establish  a  single  Private  Industry 
Council.  Additional  funds  shall  be 
provided  to  prime  sponsors  tll&t 


establish  a  single  Private  Industry 
Council  that  serves  a  substantial  portion 
of  a  functioning  labor  market  area,  as 
determined  by  the  Secretary.  Included 
may  be: 

(i)  An  existing  consortium  covering  a 
substantial  portion  of  a  functioning 
labor  market  area  that  qualifies  for 
incentive  funds  under  §  676.4(c); 

(ii)  Two  or  more  prime  sponsors 
establishing  a  PIC  that  serves  at  least 
75%  of  a  functioning  labor  market  area; 
and 

(iii)  To  the  extent  that  funding  is 
available,  other  combinations  of  prime 
sponsors  forming  a  single  PIC  (sec. 
702(b)). 

(c)  Funds  may  be  reallocated  pursuant 
to  the  provisions  of  §  676.47  (sec.  108). 

§  679.5  Annual  plan  subpart 

(a)  General.  To  receive  financial 
assistance  under  this  Part,  a  prime 
sponsor  shall  submit  the  following 
information,  which  will  become  part  of 
the  Annual  Plan  as  described  in 

§  676.11.  This  subpart  shall  consist  of  a 
Narrative  Description,  Statement  of 
Concurrence,  Program  Planning 
Summary,  and  Budget  Information 
Summary,  specific  to  Title  VII  (sec. 
103(b)). 

(b)  The  prime  sponsor  shall  transmit  a 
copy  of  the  Title  VII  Annual  Plan 
subpart  to  the  prime  sponsor’s  planning 
council,  to  appropriate  labor 
organizations  and  community-based 
organizations.  In  addition,  the  prime 
sponsor  shall  provide  written 
notification  of  the  availability  of  the 
subpart  to  those  parties  listed  in  Section 
676.12(d),  and  to  appropriate  economic 
development  organizations  (including 
those  authorized  under  the  ^blic  Works 
and  Economic  Development  Act  of 
1965).  The  comment  and  publication 
procedures  of  9  676.12  apply  to  this  Part 
(secs.  703(b)  (4)  and  (5)). 

(c)  The  Annual  Plan  subpart  shall 
have  the  concurrence  of  both  the  PIC 
and  the  prime  sponsor  in  order  to  be 
approved.  Therefore,  a  Statement  of 
Concurrence  shall  be  submitted, 
signifying  the  concurrence  of  the  PIC 
and  the  prime  sponsor  with  the  contents 
of  the  Annual  Plan  subpart  or  any 
modifications  thereto. 

(d)  Narrative  Description.  The 
narrative  description  shall  include: 

(1)  Objectives  and  need  for 
assistance.  State  the  objectives  and 
need  for  funding  under  this  Part, 
including  an  identification  of  private 
sector  occupations  where  there  are 
labor  shortages. 

(2)  Results  and  benefits.  Provide  a 
statement  on: 
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(i)  SpeciHc  quantified  performance 
and  placement  goals,  by  program 
activity. 

(ii)  Any  performance  and  placement 
goals  with  respect  to  groups  designated 
to  be  served  (sec.  103(b)(4]). 

(iii)  Explain  any  variation  between 
such  performance  and  placement  goals 
and  the  Secretary’s  performance 
standards  (sec.  103(b)(4)]. 

(iv)  Any  nonquantifiable  goals  or 
outcomes. 

(3)  Approach.  Provide  a  description  of; 

(i)  The  specific  activities  to  be 
conducted,  and  how  these  activities  will 
be  integrated  with  other  training  and 
placement  activities  under  the  Act  (sec. 
703(a)). 

(ii)  llie  procedures  and  standards  to 
be  used  for  the  selection  of  occupations 
in  which  training  is  to  be  provided. 

(iii)  The  system  that  will  be  used  to 
review  and  assess  the  success  of 
activities,  including  a  description  of  the 
role  of  the  PIC. 

(4)  Private  Industry  Council  (PIC). 
Provide  the  following: 

(i)  The  responsibilities  assumed  and 
the  functions  to  be  performed  by  the 
Private  Industry  Coimcil  in  the  plaiming, 
operation  and  review  of  programs. 

(ii)  A  list  of  the  PIC  Membership 
indicating  representation  from  among 
those  membership  categories  identified 
in  §  679.3-2. 

(iii)  Staffing  arrangements  for  support 
of  the  PIC  agreed  upon  by  the  PIC  and 
the  prime  sponsor. 

(iv)  A  description  of  procedures 
established  to  ensure  periodic 
consultation  and  coordination  of  activity 
between  the  PIC  and  the  prime 
sponsor’s  planning  council  and  other 
appropriate  agencies  in  the  labor  market 
area. 

(v)  For  multijurisdictional  PIC’s 
(except  for  existing  consortia)  identify 
the  geographic  area  to  be  served,  the 
prime  sponsors  participating, 
administrative  and  programmatic 
relationships  between  the  PIC  and  the 
participating  prime  sponsors  and  the 
functions  to  be  performed  by  each.  A 
copy  of  the  written  agreement  cited  in 
§  679.3-6  must  be  included  as  an 
attachment  to  the  Annual  Plan  Subpart. 

(e)  Statement  of  Concurrence.  This 
statement  documents  the  concurrence  of 
the  PIC  and  the  prime  sponsor  with  the 
contents  of  the  Annual  Plan  Subpart. 

(f)  Program  Planning  Summary  (PPS). 
The  PPS  reflects  the  goals,  objectives 
and  activities  planned  under  Title  VII 
for  the  program  year. 

(g)  Budget  Information  Summary 
(BIS).  The  BIS  contains  the  planned 
budget  under  Title  VII  for  the  program 
year. 


§  679.6  AdmMatfStiva  iimitatioiM. 

(a)  General.  The  General  Provisions  of 
Part  676  shall  apply  except  as  otherwise 
indicated. 

(b)  Allowable  costs  and  cost 
allocation.  The  provisions  of  §  676.40 
and  §  676.41  shall  apply  to  programs 
under  Title  Vn  except  as  follows: 

(1)  Employment  generating  services. 

(1)  For  programs  funded  under  Utle 
VII  only,  costs  for  activities  which  are 
not  directly  related  to  the  immediate 
provision  of  training  or  employment  for 
participants  but  which  are  intended  to 
result  in  the  creation  or  expansion  of 
employment  opportunities  for  persons 
eligible  under  this  Part  may  be  classified 
as  employment  generating  services  and 
charged  to  the  “Services”  cost  category.. 
Examples  are: 

(A)  Those  items  enumerated  in 
paragraphs  (c)  (1),  (2),  (3),  (4),  (6),  (7).  (9). 
(10).  (12),  (13),  (14)  and  (15)  of  §  679.7, 
Allowable  Activities. 

(B)  The  costs  for  the  salaries  and 
fringe  benefits  of  labor  raaricet  and 
program  analysts,  for  consultants  under 
contract  for  employment  generating 
services,  and  for  technical  assistance  to 
contractors  and  subgrantees. 

(ii)  While  such  activities  are 
allowable  and  desirable  under  Title  VII, 
no  more  than  30  percent  of  a  prime 
sponsor’s  Title  VII  funds  may  be  used 
for  employment  generating  services. 

(iii)  The  program  activity  against 
which  die  costs  for  employment 
generating  services  are  to  be  allocated  is 
“Other  Activities.” 

(iv)  No  costs  attributable  to  the 
general  administration  of  the  Title  VII 
program  shall  be  charged  to  th% 
“Services”  cost  category. 

(2)  Administrative  costs,  (i)  For 
purposes  of  Title  VII,  administrative 
costs  are  those  costs  which  fall  within 
the  category  of  administration  as 
defined  in  §  676.41-l(f),  exclusive  of 
employment  generating  services. 

(ii)  'The  total  amount  of  funds 
expended  for  administration  by  all 
prime  sponsors  in  carrying  out  programs 
under  this  Part  shall  not  exceed  20 
percent  of  the  total  expenditures  for  all 
prime  sponsor  Title  VII  programs.  Each 
prime  sponsor  and  PIC  must  make  every 
effort  to  limit  administrative  costs  to 
only  those  that  are  necessary  to  assure 
the  effective  operation  of  programs 
imder  this  Part.  If  the  prime  sponsor  and 
PIC  determine  that  more  than  20  percent 
is  necessary  to  operate  the  planned 
program,  a  higher  amount  may  be 
requested  by  providing  a  satisfactory 
explanation  of  the  need  for  such  amount 
in  the  Title  VII  Annual  Plan  Subpart. 

The  special  needs  of  urban  and  nnal 
areas  and  other  relevant  factors  shall  be 
considered  by  the  RA  in  reviewing 


requests  for  adminisfrativc  costs  in 
excess  of  20  percent  (sec.  705(b))^ 

(iii)  It  is  recognized  that  startup  and 
initial  Implementation  of  programs 
under  this  Part  may  require 
administrative  expenditures  greater 
than  those  necessary  for  the  operation 
of  established  program.  Thus,  it  should 
subsequently  become  possible  for 
administrative  costs  to  be  reduced  such 
that  they  are  brought  to  a  more 
appropriate  level  of  10  percent.  Prime 
sponsors  and  ITC*s  should  therefore 
plan  to  reduce  administrative  costs  after 
startup  and  initial  implementation. 

(3)  Upgrading  and  retraining 
programs.  Up  to  15  percent  of  funds 
allocated  under  Title  VII  may  be  used  to 
enroll  persons  using  the  §  675.5-3 
eligibility  criteria  into  upgrading  and/or 
retraining  programs,  as  follows: 

(i)  Upgrading  programs.  Participating 
employers  who  receive  financial 
assistance  under  this  Part  for  upgrading 
their  own  emi^oyees  shall  agree  that  at 
least  half  their  new  hires  at  the  entry 
level,  if  any,  during  the  period  of  the 
upgrading  program  will  be  economically 
disadvantaged^  provided,  however,  that 
no  such  employer  shall  be  required  to 
hire  more  disadvantaged  persons  than 
employees  being  upgraded  (Sec.  705(c)). 
Where  applicable,  these  new  hire 
requirements  shall  be  included  in  prime 
sponsors’  agreements  with  participating 
employers,  as  provided  for  in  §  677.24. 

(ii)  Retraining  programs.  Pursuant  to 
Sea  705(c)  of  the  Act,  the  Secretary 
hereby  waives  the  requirement  that  the 
employer  hire  one  economically 
disadvantaged  person  for  each  person 
retrained.  Prime  sponsors  shall  adhere 
to  the  provisions  of  §  677.23(e),  which 
pertain  to  retraining  programs  under 
Title  n.  Part  C,  when  conducting 
retraining  programs  under  this  Part. 

(4)  Payments  to  private-for-profit 
employers  through  methods  not 
specifically  authorized  under  Parts  676 
through  677,  Subpart  B  shall  not  be 
allowable  unless  and  until  the  method  of 
payment  is  explained  in  advance  and 
authorization  for  its  use  is  specifically 
granted.  Prime  sponsors  shall  transmit 
to  the  RA  requests  to  permit  such  new 
payment  methods.  The  RA  shall 
transmit  such  requests,  with  comments 
and  recommendations,  to  the  Assistant 
Secretary  for  Employment  and  Training. 
Action  on  a  request  shall  be  taken 
within  60  days  after  the  prime  sponsor’s 
submission  of  the  request  to  the  RA. 
Nothing  in  this  paragraph  authorizes 
wage  subsidies  (sec.  703(c]]. 

§  679.7  Allowable  activities. 

Funds  under  this  Part  shall  be  used  to 
augment  private  sector-related  activities 
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under  Part  677,  including  on-the-job 
training  with  private  employers  (sec. 
703(b)(2)).  Funds  shall  be  used  to 
provide  employment  and  training  and 
related  activities  consistent  with  the 
purposes  of  Title  VII  including: 

(a)  Activities  and  services  authorized 
in  §  677.13: 

(b)  Upgrading  and  retraining  in 
accordance  with  §  675.5-7,  and  Subpart 
C  of  Part  677,  and 

(c)  The  following: 

(1)  Coordinating  programs  of  jobs  and 
training  and  education  enabling 
individuals  to  work  for  a  private 
employer  while  attending  an  education 
or  training  program; 

(2)  Developing  a  small  business  intern 
program  to  provide  practical  training 
enabling  youths  and  other  individuals  to 
work  in  small  business  Hrms  to  acquire 
first-hand  knowledge  and  management 
experience  about  small  business; 

(3)  Developing  relationships  between 
employment  and  training  programs; 
educational  institutions,  and  the  private 
sector, 

(4)  Developing  useful  methods  for 
collecting  information  about  Federal 
Government  procurement  contracts  with 
private  employers,  n4w  and  planned 
publicly  supported  projects  such  as 
public  works,  economic  development 
and  community  development  programs, 
transportation  revitalization,  alternative 
energy  technology  development, 
demonstration,  and  utilization  projects, 
energy  conservation  projects,  and 
rehabilitation  of  low-income  housing  as 
part  of  a  community  revitalization  or 


stabilization  effort,  which  provide  work 
through  private  sector  contractors: 

(5)  Conducting  innovative  cooperative 
education  programs  for  youths  in 
secondary  and  postsecondary  schools 
designed  to  coordinate  educational 
programs  with  work  in  the  private 
sector; 

(6)  Developing  and  marketing  model 
contracts  designed  to  reduce  the 
administrative  burden  on  the  employer 
and  model  contracts  to  meet  the  needs 
of  specific  occupations  and  industries; 

(7)  Coordinating  programs  under  this 
Part  with  other  job  development, 
placement,  and  employment  and 
training  activities  carried  out  by  public 
and  private  agencies; 

(8)  Providing  on-the-job  training 
subsidies  on  a  declining  ratio  to  wages 
over  the  period  of  training; 

(9)  Providing  followup  services  with 
employees  placed  in  private 
employment  and  employers  who  hire 
recipients  of  services  under  the  Act; 

(10)  Encouraging  employers  to 
develop  job  skill  requirement  forecasts 
and  to  coordinate  such  forecasts  with 
prime  sponsors; 

(11)  Using  direct  contracts  for  training 
and  employment  programs  with  private 
for  profit  and  private  nonprofit 
organizations; 

(12)  Developing  apprenticeship  or 
comparable  high-skill  training  programs 
for  workers  regardless  of  age  in 
occupations  where  such  programs  do 
not  presently  exist  in  the  area; 

(13)  Increasing  opportunities  for 
upgrading  from  entry  level  jobs  by 


providing  counseling  and  other  services 
to  employees  and  employers  beyond 
initial  training  periods; 

(14)  Providing  technical  assistance  to 
private  employers  to  reduce  the 
administrative  burden  of  employment 
and  training  programs; 

(15)  Disseminating  information  to 
private  employers  so  that  they  may 
more  fully  utilize  programs  imder  the 
Act; 

(16)  Developing  on-site,  industry 
specific  training  programs  supportive  of 
industrial  and  economic  development  in 
cooperation  with  State  vocational 
education  boards,  provided  that,  where 
feasible,  funds  made  available  under 
this  Act  for  such  programs  are 
supplemented  by  Federal,  State  or  local 
vocational  education  funds  or  by  non¬ 
governmental  funds  made  specifically 
available  for  such  programs,  or  both; 
and 

(17)  Other  program  activities  which 
demonstrate  effective  ^proaches  to  the 
training  and  employment  of  persons 
eligible  to  participate  in  programs  under 
this  Part  (sec.  705(a)). 

(Sec.  126  of  the  Comprehensive  Employment 
and  Training  Act  (Pub.  L  95-524, 92  Stat 
1909, 29  U.S.C.  801  et  seq.)) 

Signed  at  Washington,  D.C.  this  13th  day  of 
October  1981. 

Raymond ).  Donovan, 

Secretary  of  Labor. 
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